Approved by BOR March 21, 2012

Fresno County Employees' Retirement Association

Superior Courts Earn Codes

Currently

Included in Currently Excluded Date
People Soft ADP Pensi from Pensionable | Approved
ensionable Income by BOR
Earn Codes Description Earn Codes Description Income

25 Holiday worked - Paid at 1 1/2 HOLWRK Holiday Worked N 4/19/2006
27 Hours over schedule paid at straight time*** OVERSCHEDULE Hours Over Schedule px** 7/20/2011
28 Overtime --Paid at 1 1/2 No Code Overtime (automatic) N 4/19/2006
30 Compensatory time Accr @ 1 1/2 COMPEARNED Comp Earned N 4/19/2006
45 Annual leave cashout ANNUAL LEAVE CASHOUT |Annual leave cashout P 3/21/2012
AC Car allowance CAR ALLOWANCE Car Allowance P 4/19/2006
BL Bilingual Pay - Courts BILINGUAL PAY Bilingual Pay P 7/20/2011
cl Court Interpreter Travel Pay TRAVEL Travel pay P 7/20/2011
(o]} Court Interpreter Premium PREMIUM Premium pay P 7/20/2011
CT Court Transcriber Pay TRANSCRIPTS Transcript pay P 7/20/2011
Ccu Court Reporter 1% No Code * P 7/20/2011
(oY Court Reporter 2% No Code P 7/20/2011
CcwW Court Reporter 5% ** OBSOLETE OBSOLETE P 7/20/2011
CX Court Reporter 5.5% No Code P 3/21/2012
DMM Lead Worker LEADPAY Lead Pay P 4/19/2006
01 INTERPRETERFT Interpreter full day P 3/21/2012
01 INTERPRETERHT Interpreter half time P 3/21/2012

* An earn code is no longer used or needed for the various court reporter differentials. Instead the differential is tied to the classification.

**A Court reporter differential of 5% was approved, however the actual differential proposed was 5.5%. The accurate and proper differential is 5.5%.
*** pensionable only for those members working less than full time (<1FTE) and only to a maximum of fulltime (1FTE)
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